
RESEARCH AND PRACTICE RESEARCH AND PRACTICE IN HUMAN RESOURCE MANAGEMENTIN HUMAN RESOURCE MANAGEMENT

JOURNAL CONTRIBUTOR'S PUBLISHING AGREEMENT

To be completed by the owner of copyright in the Contribution

Please read the notes attached then complete, sign and return this form (using BLOCK LETTERS) to:

The Editor
Research & Practice in Human Resource Management
C/-School of Management
Curtin University of Technology
GPO Box U1987
PERTH WA 6845
AUSTRALIA

Fax: 61 8 9266 7897

Title Of Contribution

Intended For Publication In RESEARCH AND PRACTICE IN HUMAN RESOURCE MANAGEMENT 

VOL 12  ISSUE: 2

Author Name(s):

Address:

Copyright Assignment
In consideration for the publication in the above journal, of the above Contribution, I hereby assign to RESEARCH
AND PRACTICE IN HUMAN RESOURCE MANAGEMENT copyright in the Contribution and in any abstract
prepared by me to accompany the Contribution for the full legal term of copyright and any renewals thereof
throughout the world in all formats, and through any medium of communication.

Conditions of Publication
I warrant to RESEARCH AND PRACTICE IN HUMAN RESOURCE MANAGEMENT that the Contribution is my
original work, has not been published before, that I have obtained and enclose all necessary permissions for the
reproduction as part of the Contribution of copyright works (including artistic works, e.g. illustrations, photographs,
charts, maps, other visual material, etc.) not owned by me, that the Contribution contains no unlawful statements and
does not infringe any rights of others, and agree to indemnify RESEARCH AND PRACTICE IN HUMAN RESOURCE
MANAGEMENT against any claims in respect of the above warranties. I agree that the attached Conditions of
Publication form part of this Publishing Agreement.

Signed: Date:

The author who has signed above warrants that he/she is authorised to sign on behalf of him/herself and, in the case of
a multi-authored Contribution, on behalf of all other authors of the Contribution.

Page 1 of 2



RESEARCH AND PRACTICE RESEARCH AND PRACTICE IN HUMAN RESOURCE MANAGEMENTIN HUMAN RESOURCE MANAGEMENT

Copyright: Conditions for Publication for Copyright Owner

1. It is the journal's policy to acquire copyright on all contributions. There are two reasons for this:
(a) ownership of copyright by the publisher ensures maximum protection against infringement of copyright protected

material through breach of copyright or piracy  anywhere in the world;
(b) it also ensures that requests by third parties to reprint or reproduce a contribution, or part of it in any format, are

handled efficiently in accordance with our general policy which encourages dissemination of knowledge inside
the framework of copyright.
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professional manner and license you with the following rights.

3. We hereby grant permission for you to publish the whole or any part of your Contribution in a printed work written,
edited or compiled by you, provided the usual acknowledgements are given regarding copyright notice and reference to
first publication by the Journal, RESEARCH AND PRACTICE IN HUMAN RESOURCE MANAGEMENT.  We further
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the World Wide Web, provided the usual acknowledgements are given regarding copyright notice and reference to first
publication by the Journal, RESEARCH AND PRACTICE IN HUMAN RESOURCE MANAGEMENT, provided this is
not through a third party commercial provider, which requests for use of material from the Journal should be forwarded
to the publisher.
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transmission in a document delivery service, and also the right to mandate reprographic rights organisations
(RROs), such as the Copyright Clearance Center in the USA, and the Copyright Licensing Agency in the UK, each
of which offers centralised arrangements for photocopying and digitization in their respective territories.

(c) The Journal may be made available in both print and electronic forms.
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